Grand Circle’s Vision — To be the world leaders in international travel,
adventure and discovery for American over 50 — providing impactful,
intercultural experiences that help change people’s lives.

Grand Circle is a very unique values based company. We have a very
strong culture and encourage our associates to exemplify open and
courageous communication, risk taking and teamwork to improve the
business, our workplace, and our philanthropy.

We have been faced with numerous world events/crises over the years and
the courage, resilience, and tenacity of our associates have been
admirable indeed. As we confront these challenges, we remember our 25+
year history of taking action, keeping to our business and leadership
models, seizing opportunities and staying true to our company values.

Attached are two very important documents that we use at Grand Circle.
The first is Leadership in Moments of Crisis which truly exemplifies the 10
philosophies that have guided us through those challenging times. The
second lists our 6 Extreme Competitive Advantages which give us the
advantage over the competition.

Please take some time to review these documents before your scheduled
Group Interview. Make sure that you bring these with you to your
session. You will have the opportunity use both of these in a team
exercise during the Group Interview process.

We look forward to meeting you soon. Thank you.

The People & Culture Department
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